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INTRODUCTION
• A feeling of fraudulence that makes you believe you don’t
deserve to be in your position and your achievements are
just a matter of luck.
• Impostor Phenomenon (IP) has a stronger predictor of
mental health than stress and can affect a person’s career
choices and downshift their goals.

OBJECTIVES
The objectives of the study were to estimate the prevalence
of Impostor Phenomenon among Pharmacy college senior
students, interns, and residents, and to study the association
between demographics and the Impostor Phenomenon.

METHODS
• An Electronic based survey questionnaire was sent to senior PharmD
students, interns, and residents.
• The validated survey was consisted of demographic variables, and
Clance IP Scale (CIPS) (a validated 20-point Likert scale
questionnaire).
• If the total score is 40 or less, the respondent has few Impostor
characteristics; if the score is between 41 and 60, the respondent has
moderate IP experiences; a score between 61 and 80 means the
respondent frequently has Impostor feelings; and a score higher than
80 means the respondent often has intense IP experiences
• Descriptive analysis, chi-square, and Fisher exact test were used as
appropriate using Stata Software. IRB approval number E-21-6086.

RESULTS

• A total of 130 responded to the survey the respondents
were 60% interns (n=78), 30% Senior PharmD student
(n=39) and 10% residents (n=13).
•

The results showed that 46% (n=61) of the respondents
had frequent to intense Impostor Phenomenon.

• The impostor phenomenon was high in female (n=74)
compared to male (n=56) but it was not significant
(p=0.225).
• The results showed that psychological comorbidities were
significantly higher in those who have impostor
phenomenon compared to those who did not have
psychological comorbidities (p=0.003).

DISCUSSION & CONCLUSION
A high impostor score (frequent to intense) was observed in
the sample suggesting that an educational program needs to be
implemented to eradicate this phenomenon. Psychological
comorbidity respondents have significantly higher
impostorism than others. Gender and working status were not
associated with impostor phenomenon.
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